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Informe de Sostenibilidad 2023

Who

Our purpose

Improving lives with sustainable 
and competitive energy

The mission of TGI transcends beyond being an energy company. We commit to
being agents of change and architects of a brighter and sustainable tomorrow. We
work with determination to transform lives through sustainable energy, knowing 
that every cubic foot of gas transported illuminates homes and transforms 
industries while lighting the way toward a more prosperous and equitable future 
for future generations. With every pipeline kilometer, we can leave a positive 
legacy on our planet and in the lives of those we serve directly and indirectly. 
Together, we are building a world where energy not only drives businesses and 
machines but also empowers dreams and changes destinies.01

We are?
2023 Sustainaibility Report
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TGI
President's Letter

With great joy and satisfaction, I share with you all the 
overall management of a 431-person team that, during 
2023, worked with the utmost commitment and was 
fully convinced of a higher purpose that inspires every 
action.

Improving lives with sustainable and competitive 
energy is increasingly becoming a reality, evident in 
closing social gaps, reducing our carbon footprint, and 
contributing to reducing greenhouse gases from other 
industries thanks to clean energy sources like natural 
gas.

In 2023, we persisted in the search for solutions to 
address the current and future challenges of the 
natural gas sector. We delivered the Natural Gas 
Roadmap to the country, enabling a fair, sustainable, 
orderly, and competitive transition process. In this 
year, 2024, addressing supply and distribution 
challenges, the roadmap's recommendations allow us 
to understand and socialize the sector's needs to 
continue seeking its stability. Furthermore, we 
continue to contribute to the construction of public 
policy to ensure that natural gas continues 
contributing to a fair energy transition.

Being a year of multiple challenges, we kept the 
development of our primary asset, the human talent, 
and the organizational culture of TGI at the heart of 
our strategy. Valuing each of the team’s members' 
competencies, we invested in their personal and 
professional growth during the past year. Thanks to a 
solid training and development plan, we strengthened 
ourselves as a diverse team, making the Women's 
Leadership School a reality with the participation of 
90% of the women in the company, with a strong 
belief in winning with diversity and inclusion.

Dear All,
I can assure you that we achieved it together! The 
reason is that with this work team, we achieved the 
results contained in this report by focusing our 
management on sustainability, innovation, and 
operational excellence under a solid corporate 
governance model that allowed us to manage risks 
promptly and promote an economic, social, and 
environmental balance. This has made TGI, day by 
day, a more modern, agile organization with a high 
level of social commitment.

Through our more than 4,000 kilometers of 
infrastructure, which reaches 1,200 communities in 18 
country-wide departments, we transport an average 
of 484.29 million cubic feet per day (MMcf/d) of gas, 
maintaining a service continuity of 99%. This rea�rms 
our commitment to continue connecting the country 
with the best energy. We are undoubtedly 
transforming lives and providing greater collective 
prosperity. 

In our constant pursuit of best practices, and line with 
our actions, we have achieved the distinction of 
being the only Colombian company with a superior 
ranking TOP 1% among global companies with the 
best Environmental, Social, and Governance (ESG) 
performance worldwide, entering the Sustainability 
Yearbook 2024. Additionally, for the third consecu-
tive year, we have maintained the first position in the 
Transport, Storage of Oil and Gas industry in the 
Corporate Sustainability Assessment (CSA) by S&P 
Global 2023.

This is how we demonstrate and rea�rm our commit-
ment, making sustainability a cross-cutting pillar in 
our business's development, guiding our actions in 
line with the Ten Principles of the UN Global Com-
pact, and in the ongoing pursuit of contributing to 
achieving the Sustainable Development Goals 
(SDGs).

Mónica Contreras Esper



Economic Performance and Governance:
Energy that maintains high standards of transparency.

 During 2023, and under the commitment to being allies for development in the territory, we continued with our 
three major social investment fronts, seeking more significant impact with our social projects:

The first is the rural gasification program, through which we benefited 896 people living in rural areas.

The second is education, through which we built 18 interactive solar classrooms in Antioquia, Valle del Cauca, 
César, and Bolívar departments.

The third is in the field of diversity and inclusion, through which we trained over 288 women leaders in their 
communities on leadership topics and supported over 30 women-led ventures.

We recognize the importance of continuing to transform and evolve to accompany the country toward energy 
transition with a more sustainable model, promoting innovation, and collaborating with all stakeholders.

I thank the Board of Directors and the TGI team for believing in the strategy and actively participating in making 
our higher purpose a reality. To our stakeholders, we want to express our gratitude for contributing, through 
genuine relationships, to making TGI a company that opens paths and brings prosperity to all Colombians.

We will continue to make of TGI, Energy for Prosperity.

During the past year, we demonstrated that while we 
aim to grow as a business, we can also contribute to 
and positively impact the environment, generating 
greater well-being for Colombians. We highlight that 
the management of the corporate strategy was 
reflected in delivering solid financial results with 
sustained and profitable growth.

Properly managing company revenues, costs, and 
expenses has allowed us to reinvest in our 
infrastructure, people, and the communities where we 
operate. On the one hand, the 17.7% revenue growth 
compared to 2023 resulted from increased contracts 
due to the El Niño phenomenon, revaluation, indexing, 
and changes in the WACC. On the other hand, we 
introduced new e�ciency initiatives to maximize our 
performance. Combined with the portfolio we have 
been developing since 2021, when the TGI 
Transformation Process began, these have generated 
recurring and cumulative impacts, consolidating a new 
TGI 2.0 that works collaboratively and 
cross-functionally between administrative and field 
teams.

We manage the business's main risks as part of our 
governance exercise. One of them was the context of 
regulatory changes that impacted our operation, such 
as the change from dollars to Colombian pesos in the 
remuneration of the Gas Transportation service. In 
response, we implemented a financial strategy 
allowing for proper debt management.

While it is true that we have had proactive regulatory 
management and the regulator issued a draft 
resolution to adjust the gas transportation 
remuneration methodology, we are still awaiting the 
final resolution to ensure proper recognition of 
investments and expenses, including compensation 
for the hedges that TGI had to acquire due to the 
change in functional currency (from dollars to 
Colombian pesos) starting from June 2023.

Either way, the CREG resolutions that will formalize 
the income flows to remunerate the investment and 
O&M expenses for their recognition and subsequent 
execution regarding the approval process of IPAT 
projects from the natural gas supply plan are still 
pending. These will allow for more excellent system 
reliability and improve supply conditions in the 
country. Despite the aforementioned, at TGI, we are 
advancing on what matters for these projects so that, 
when the time comes, they can meet the deadlines 
required by the Supply Plan.

For 2024, we continue to face regulatory challenges, 
and our teams have proved to have a fundamental 
role in addressing the challenges of the natural gas 
market, ensuring fair tari¤s for demand and agents, 
and protecting the development, viability, and stability 
of the business.

All these decisions, reflected in TGI's performance, 
have been conceived under a corporate governance 
model based on integrity and transparency, which the 
District Oversight Committee recognized for the third 
consecutive year.

Our commitment to the planet: 

Our commitment to people: 
Energy that transforms lives and generates development.

Mónica Contreras Esper

We decided to take a leading role in the country's 
energy transition, which, together with the 
decarbonization of our operations and key industries 
in the transportation sector, will contribute to 
mitigating climate change.

Under this principle, and aiming for TGI's operational 
e�ciency, during 2023, we successfully measured 
100% of measurable surface infrastructure, identifying 
fugitive emissions. Furthermore, through 6 
operational e�ciency projects and voluntary carbon 
o¤setting, we reduced our net greenhouse gas 
emissions (GHG) by 14% based on the 2021 baseline.

Another area of progress was energy e�ciency and 
carbon neutrality. Eleven of our facilities were certified 
for energy e�ciency by Bureau Veritas, and seven 
were certified for carbon neutrality by Icontec.

With the goal of continuing to evolve and transform 
the business to provide alternatives that contribute to 
decarbonization and the environment through 
innovation and research in creating value chains in 
hydrogen and renewable gases, we have formed 
strategic alliances with international actors. One of the 
key projects in 2023 was with the Government of 
Sweden, which, through its international cooperation 
agency, provided USD 1M for developing initiatives 
and pilots in Biogas.

Since the end of 2023, we have been preparing to 
incorporate a Biodiversity strategy in 2024. Through 
this strategy, we aim to promote the conservation and 
sustainable use of biodiversity in the areas of 
influence of construction, operation, and maintenance 
of TGI projects, prioritizing strategic ecosystems and 
promoting intersectoral participation.

Comunidad MirafloresCommunity of Miraflores
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As part of Grupo Energía Bogotá, e adopt and 
share five fundamental corporate values: " , 
Life," "Integrity," "  Individual 
Responsibility," "Results Oriented," and "Empathy." 
These values are the compass that guides our 
ethical and coherent actions, aligning  our 
higher purpose of "Improving lives  
sustainable and competitive energy." 
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We actively promote the development of natural gas 
demand in various market sectors, including industry 
and Compressed Natural Gas (CNG) for vehicles. This
resource, characterized by its low emissions, plays a 
fundamental role in the energy transition and 
decarbonization of the industry. At TGI, we 
encourage natural gas consumption in the industrial 
and mobility sectors to contribute to national 
decarbonization goals and improve air quality 
significantly. At the same time, we seek to provide 
economic opportunities to industry and transportation 
users, facilitating the conversion of equipment, plant 
adaptations, vehicle acquisition, and other necessary 
aspects for the transition to natural gas.

These initiatives involve active participation from the 
distributor, who ensures supply meets demand during 
the agreement term and when this energy source is 
required. The value of economic contributions varies 
according to the estimated volumes of natural gas for 
consumption, both in the industrial and mobility 
sectors.

Main HQ Collaborators
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To continue to be a reference in the sector, we have deployed an extensive network of gas pipelines 
spanning 4,033 kilometers in Colombia, contributing to the continuous growth of the region. This network 
consists of three main gas pipelines (North Zone, Central East Zone, and Southwest Zone) connected to 
regional branches that transport gas to the 18 departments and 220 municipalities where we have a presence.

Citygate Manizales Collaborator
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REGULATION

EXPANSION
To consolidate the
sustainability path:

Decarbonization route
for operations, social

gas, and natural 
gas roadmap

To strengthen culture
and leadership style for
business transformation

To protect the current
business conditions

EFFICIENCY

To warrant the sustainability of
e�ciencies and the integrity of

the infrastructure

To develop demand and
ensure the connection 

to the National
Transmission System

(SNT) from new sources

TRANSFORMATION

Renewable gases and
distributed energy systems
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Change Management
and Capabilities

SUSTAINABILITY

5

We firmly believe that natural gas is fundamental to a fair, sustainable, and competitive energy transition. 
We recognize the commitment this entails, both in terms of investment and high sustainability standards. In 
this context, our corporate strategy, supported by the principles of Grupo Energía Bogotá, is based on six 
pillars and commitments that define our identity as an organization.

Compression Station Team

Manizales District Collaborators



In collaboration with the Regional Center for Energy  
tudies (CREE), we developed the Natural Gas 
Roadmap: a comprehensive analysis that identified 
the challenges and opportunities we face in the 
business, from constructing public policies that ensure 

However, it is pertinent to note that the company aces 
significant financial challenges due to the June 2023 
transformation of investment remuneration from 
dollars to Colombian pesos, which resulted in 
decreased profitability recognized by the CREG in 
investing in Colombian pesos and, on the other hand, 

At TGI, our corporate strategy includes a map of strategic indicators (1st level), which allows us to visualize 
goals and outcome indicators against the strategy and which are aligned with the corporate component of the 
performance model, corresponding to 40% transversal to all employees.

For the year 2023, the following achievements stand out:

Similarly, for 2024, we remain committed to challenging and impactful goals that will guide our performance
as an organization.

In TGI, we are aware that we face a future with increasing risks, but we also envision the opportunity to 
lead the definition of a future based on alternative energies.

The management of this strategy was reflected in solid financial results in 2023, with an EBITDA
margin exceeding 80%, a net margin of over 32%, and high-impact positive results in
environmental, social, and corporate governance areas.

Goals and indicators that measure our management

Achievements 2023

Goals for 2024

Mega
(COP MM)

A1. Revenue Compliance
2.005 million COP
A1. OPEX Compliance: 394 million COP
A2. Net Profit Compliance: 
667 million COP

B1. Service Continuity: 99.97%
B1. Capex Execution Compliance: 67%
B3. New Innovation & Digital Impacts:
0.53%

Ppta
valor

(%)

. de 

C1. CO2 Emissions Reduction: -5.1%
Net Emissions Decrease: 14.1% with o�sets
C1. AT IFI Index: 0.16
C1. Corporate Sustainability: TOP1 S&P Global
C2. OCAI Cultural Measurement: 22.78

Habilitadores

A1. Revenue Compliance:
COP 1,986.3 MM
A1. OPEX Compliance: COP 491.7 MM
A2. Net Income Compliance: COP
370.6 MM

C1. Decrease in net CO2 emissions: 16%
+ one project/initiative from the 
decarbonization pathway 
C1. IFIAT Index: <0.25
C1. Corporate Sustainability: > 95% plan to 
close gaps in environmental and governance
variables.
C2. Cultural measurement
OCAI: > 95% plan gap closure in
environmental and governance
variables
C2. OCAI cultural measurement: > > 22.98 in 
adhocracy - (moving 0.5 points)

B1. Service Continuity: >99.94%
B1. Capex Execution Compliance: >80%
B1. Regulatory Growth Conditions:
Achieve the incorporation of 1 Project in
the New Natural Gas Supply Plan
B3. New Impacts Innovation & Digital:
>0.23% and scale up a pilot

the development of a fair, sustainable, organized and 
competitive energetical transition.

This study concluded that natural gas is essential to 
support the decarbonization goals and development
of renewable energies established by the country.

due to the company's indebtedness in dollars, it was 
necessary to contract hedging to cover the exchange 
rate risk, which will imply higher financial expenses in 
the following 5 years.

Colaboradora TGI

Mega
(COP MM)

Ppta
Value 

(%)
Enablers

Mega
(COP MM)

Ppta
Value 

(%)
Enablers

TGI Collaborator
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Strengthening the culture and leadership style for business 
transformation.

To strengthen the culture and leadership style for business 
transformation

Develop demand and ensure connection 
to the National Natural Gas System (SNT) 
from New Sources
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Protecting current business conditions

Renewable gases and distributed energy 
systems.

To ensure the sustainability of 

of the infrastructure.

REGULATION

EXPANSION

SUSTAINABILITY

EFFICIENCY

TRANSFORMATION
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+98 e
ciency initiatives in the
pipeline. 94 implemented
cumulatively by 2023.

Recurrent impacts accumulated
as of December 2023 amount to
USD 19.7 million, and one-time
impacts as of December 2023
amount to USD 5.9 million in
what has been reported to date.

USD 1 million in cooperation resources
obtained for the development of
initiatives and pilots in Biogas and
Hydrogen topics.

First distributed hydrogen pilot in
vehicles: -12% fuel consumption, -40%
CO2, -10% NOx, -14% particulate matter.
Additionally, emission of pure O2.

USD 11.3 million estimated EBITDA from
the Innovation Portfolio in management
with key strategic allies for its
development.

Project to modify Resolution CREG 175 of 2021
through the issuance of project Resolution 702
009 of 2022, which includes the recognition of
the Standard Useful Life through the
methodology established by the CREG
equivalent to an ROA when deciding to
continue operating the asset and the
recognition of the cost of managing exchange
rate risk through the methodology established
by the CREG.

Implementing a financial strategy regarding
the change from USD to 100% COP in the
remuneration of the Gas Transportation
service, ensuring adequate management
against USD debt: repurchase of bonds for
USD 46.5 million.

USD 204.8 million Estimated revenue from
the Business Portfolio managed with key
strategic partners for its development.

17.6% Increase in revenue

26.3% Increase in operating profit

31.9% Increase in net profit

Strengthening the culture and leadership style for 
business transformation.

Protecting current business conditions

Develop demand and ensure 
connection to the National Natural Gas 
System (SNT) from New Sources

To ensure the sustainability of 

the infrastructure.

To strengthen the culture and leadership style for business
transformation

Renewable gases and 
distributed energy systems.

We recognized 185 employees for achieving major milestones and 48 employees for initiating new
initiatives and impactful closures.
359 employees are enrolled in the Coursera - GEB platform, strengthening their training plan. 1
employee received the Fabio Chaparro Scholarship for a Master's degree abroad.
58 leaders participated in the Executive Coaching program with the aim of improving their
leadership skills.
100% of the management team participated in diagnostics, interventions, and working sessions with
individual teams to build high-performance teams.
9 facilitators, 42 culture allies, and 214 command team members are participating in the +200
transformation program.
130 women graduated from the Women's Leadership School.

Economic performance and financial growth
compared to 2022:

896 people connected and with gas service. With main advances in the
municipalities of Zipaquirá and Puente Nacional.
18 interactive solar classrooms installed.
100% measurement of fugitive emissions in TGI's measurable infrastructure surface.
Protected or restored habitats: 16.62 hectares

2023  
In 2023, the management of teams is evidenced, which 
allowed achieving the following corporate achievements 
and results.
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2024
Likewise, for the current year 2024, we remain 
committed to challenging and impactful goals:

Ensure the sustainability of 

the infrastructure
22.8 USD MM impacts accumulated in 2024
10 New initiatives to be included and 
implemented in the portfolio
Maintain operational costs benchmark (21.90 
KUSD/Km)
90% Compliance with the inspection and 
intervention plan

Renewable gases and 
distributed energy 
systems:

8 Pilot projects or initiatives for digitalization 
and innovation implemented in 2024
R&D expenses and investments (15% of 
revenues in 2024)
1% Potential impact on EBITDA from new R&D 
initiatives
External Capital Obtained for R&D projects 
minimum of USD 250 MM

Strengthen the culture and leadership style

Leadership e�ectiveness favorability >81%
Attraction of diverse talent: 6% of the population
Proactive Occupational Health and Safety Performance
Process Safety Management (IGSP)

Protect current business 
conditions

Definitive modification Risk Mitigation 
Resolution CREG 175 in 2024
Tari� File Publication in 2024
Approval of Section Aggregation

Develop demand and ensure 
connection to the SNT from 
New Sources:

2 New midstream businesses finalized
20 MPCD Incremental Volume 
CNG/Industry-Thermal annually
Renewal of gas transportation 
contracts from the year 2025 for USD 
170 MM

Consolidate the Sustainability Route:
800 new beneficiaries in Rural Gasification.
30% of infrastructure with adaptation plans.
13 locations certified in energy e¢ciency.
Implementation of the Circular Economy Strategy.

CHANGE 
MANAGEMENT

AND CAPABILITIES

14

TRANSFORMA N
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At TGI, we act and operate within the framework of 
sustainability. This means adopting corporate 
practices that allow us to identify and seize 
opportunities while e�ciently managing the risks, 
dependencies, and impacts associated with 
environmental, social, economic, and governance 
issues throughout our value chain.

Our goal is to generate positive impacts and 
promote the well-being of our diverse stakeholders 
while strengthening our organization's resilience, 
ensuring business continuity, and ensuring its 
ability to create long-term value. We achieve this by 
innovating and adapting to market challenges, 
generating long-term benefits in the areas where we 
operate, ensuring operations excellence within the 
framework of the Sustainable Development Goals, 
and earning the trust of our stakeholders.

Manizales District Team Miraflores Compression Station Team
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“Energy for Prosperity,"

Mariquita Compression Station Team
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Sustainability
Roadmap

2023 

Human Rights

Clients

3 TGI impact areas with risk assessment and 
human rights impacts Achieve excellence ranges 
(equal to or greater than 8) in TGI service quality as 
measured by the National Consulting Center

15 sites certified in energy e�ciency

10 sites certified in carbon neutrality

16% reduction in GHG emissions
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Through our corporate strategy, we strive to establish ourselves as a leading player in the
gas transportation sector in Colombia. Simultaneously, through our sustainability strategy,
we aim to mitigate the negative impacts of our operations and maximize positive e�ects
on people and the planet to contribute to sustainable development and the well-being of
the communities where we operate.

This integration between the sustainability strategy and the corporate strategy is evident
in TGI's consideration of sustainability as a cross-cutting pillar across all other business
pillars. This means that from the conception of its corporate goals, ASG (Environmental,
Social, and Governance) commitments accompany the entire company's e�orts.

This approach also materializes in TGI's Risk Management System, where we have
incorporated ASG (Environmental, Social, and Governance) strategic risks into the overall
business risk matrix, demonstrating a comprehensive approach to risk management and
sustainability.

At TGI, we strive for harmony between sustainability and business strategies. To achieve
this, we have developed a robust sustainability management model that ensures the
sustainability strategy is deeply embedded in the business strategy. This alignment instills
confidence in our stakeholders, as it reflects our long-term vision and commitment to
sustainable practices by enabling sustainable practices in daily operations. This allows us
to progress towards our objectives responsibly, with consideration for both people and the
planet.

dasdas

Padua Gas Compression
Station Team

Barrancabermeja Gas
Compression Station Team



2020

We are the only Colombian company with the top 1% distinction among companies with the 
best ESG (Environmental, Social, and Governance) performance worldwide. We are part of 
the Sustainability Yearbook 2024, and for the third consecutive year, we have maintained the 
�rst position in the Oil & Gas Storage & Transportation industry in the Corporate Sustainabili-
ty Assessment (CSA) by S&P Global 2023.

Mariquita Compression
Station Team



2121

In this forum, companies operating in La Guajira converge on a territory
that, due to its unique characteristics, requires di�erentiated
management. In this forum, projects are developed for capacity building
in the territory, mechanisms for approaching entities and communities,
exchange of best practices in relationship management, identification of
stakeholders, and mapping of the territory's context. At TGI, we are
members of the forum's Board of Directors.

Mesa Más Guajira

Mariquita Compression Station Team
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Responsible 
Management of 
Supply Chain

03

04 .

Atracción y retención del talento. 
Equilibrio de la vida personal, familiar 
y laboral. 
Igualdad, inclusión y diversidad laboral. 
Salud y seguridad en el trabajo.

05
Cumplimiento normativo y legal. 
Conducta empresarial ética. 06

07  

Crecimiento rentable. 
Gestión de riesgos. 09

Operational 
Excellence

2424

Impact material

Highly strategic
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Portable compression system.

Portable Flare system.

Flare shutdown system at
compression stations.

Solar panel system.

Scheduled maintenance
program.

Tightening and adjustment
plan.

Rural Gasification Project

TGI Collaborator
Citygate Manizales Team
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Hatonuevo HR Workshop



2023  

2828

Manizales District Team
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Financial
Performance In the dynamic landscape of the natural gas industry, our company has

committed to sustainability in all aspects of its performance. This chapter details
the fundamental pillars underpinning our operation, outlining our dedication to
financial sustainability, technological innovation and cybersecurity, operational
excellence, ethics and transparency, solid corporate governance, strategic
relationships, regulatory management, risk management, and supply chain
responsibility. The significance of these elements lies not only in their integral
nature for the smooth functioning of the company but also in their direct impact
on the consolidation of a responsible company committed to its environment,
promoting the balance between economic, social, and environmental
development.

and Governance:

03Energy that maintains high standards of transparency

2023 Sustainability Report
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2020 2021 2022 2023 

COP USD COP USD COP USD COP USD 

8.822.128.282.195 2.570.175.756 9.924.834.720.177 2.492.950.477 11.500.713.953.560 2.390.901.408  10.361.345.740.846  2.711.225.027

 5.672.771.740.096 1.652.664.746  6.627.411.282.150 1.664.693.527  7.379.848.908.849 1.534.208.330   6.341.519.564.284  1.660.228.888 

3.149.356.542.100 917.511.010 3.297.423.438.027 828.256.949 4.120.865.044.711 856.693.078  4.019.826.176.562

4.325,05

 1.050.995.139

 3432,5 3981,16 4.810,20    

(201 1) 
 2020 2021 2022 2023

COP 1.709.312.021.650 1.475.848.850.303 1.799.984.472.433 2.107.066.458.120

COP 1.683.317.895.804 1.440.089.326.715 1.704.907.954.819 2.005.223.334.739 

COP 14.206.421.375 15.208.525.248  94.733.707.404  68.109.548.272  

COP 11.779.849.359 20.550.998.340 0 0  

COP 7.855.112 0 342.810.210  33.733.575.109

COP 1.248.810.753.089 1.211.034.706.894 1.140.908.494.929 1.345.773.395.072

COP 211.766.036.728 158.753.515.808 192.859.301.311 195.871.077.152

 

COP 89.305.556.413  87.724.861.147 100.836.071.855  114.624.846.265

COP 371.692.971.833 489.412.298.313 317.723.999.737  421.456.093.168

COP 258.107.004.694  251.217.119.201 291.152.452.658  427.178.814.576

COP 313.569.399.884 221.802.710.760 235.903.526.568  183.470.759.665

COP 4.369.783.536 2.124.201.665 2.433.142.800  3.171.804.146

 (   – ) COP 460.501.268.561 264.814.143.409 659.075.977.504 761.293.063.048  

EBITDA COP 1.298.339.398.483 1.125.747.979.367 1.342.493.854.040 1.611.009.074.792

COP 568.684.114.333 375.861.109.400 482.221.948.457 667.614.472. 928 

3333



54,6 55,9 55,4 51,6

3434
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(Propio 11) 2020 2021 2022 2023

4.028 4.033 4.033 4.033

463,93 480,39 496,19 484,29

(SASB EM-MD -000.A) 2020 2021 2022 2023 

 
843,8 998,0 892,8 1212,1

2021 2022 2023

14,50 13,90 16,41

15,20 14,10 16,9

(PROPIO-13) 

2020 2021 2022 2023

98,4 98,3 98,1 98,9

(PROPIO-16) 

2020 2021 2022 2023

11 19 19 12

(SASB IF-GU-540a.1) 

3535

Working to improve our levels of operational 
e
ciency has significant impacts on multiple fronts. 
First, by focusing on energy e�ciency, we maximize 
resource usage and reduce energy consumption, 
contributing to cost optimization and lowering our 
carbon footprint, which is crucial in combating climate
change. Additionally, implementing more e�cient 
operational practices allows for a more sustainable 
use of natural resources, preserving the environment
and minimizing adverse environmental impacts. 

Specifically, in terms of the operation and 
maintenance of our pipelines and transportation 
infrastructure, operational e�ciency enables us to 
enhance the safety and reliability of our operations, 
reducing the likelihood of leaks and optimizing gas 
transportation, which positively a�ects the quality of 
service provided to our customers and surrounding 
communities, ensuring their well-being and safety.

This commitment to e�ciency challenges us to evolve constantly and requires us to integrate every activity 
throughout the operation. We start from the core of our business (operations and maintenance), through 
procurement processes, expansion, capital expenditures, and up to innovation and digitalization. This 
allows us to strengthen TGI for the future in a cohesive, e�cient, and value-generating manner for 
shareholders and the country.

Citygate Manizales



2020 2021 2022 2023

100 100 99,93

98 97,8 96,4 96,1

99,76

2022 2023

99,98 99,75

(PROPIO-14) 

2020 2021 2022 2023

11 20 21 12

(PROPIO-17) 

2020 2021 2022 2023(SASB IF-GU-000.B) 

13.010.225,00 13.523.589,00 21.104.550,00 13.028.890

81.279.296,00 102.385.423,00 93.868.975,00 134.015.649

39.603.231,00 42.655.905,00 44.786.453,00 45.514.876

192.559.415133.892.752,00 158.564.917,00 159.759.978,00

3.398.645,07 4.024.906,99 3.600.859,13 4.888.535,54

2020 2021 2022 2023

13,5 10,18 14 456

(PROPIO-19) 

2020 2021 2022 2023

0,7 1,9 1,01 1,38

(PROPIO-20) 

3636

Future goals:
Maintain operational continuity above 99.93%

Reduce fugitive emissions to 59,991.78 KPC (no baseline
for 2023)

Achieve 100% compliance with the cybersecurity
implementation plan as established in 2023

Implement Hydraulic Optimization

Have new Compression units - IPATs

Achieve 100% shutdown of Teas

Implement 20% of maintenance with portable
compressor and tea

Implement Closure and Adjustment Plan by 16% (Annual
CO2 Tons) 

Goals 2024
Daily validation of optimal operation point Carbon Neutral

Compensation

Shutdown of 50% flares

Operational Controls: Pressure drops, venting validation,
motor startup control

Closure and Adjustment Plan 25% (Annual CO2 Tons)

Citygate Manizales

Citygate Manizales Team
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(3-3) At TGI, we recognize the fundamental importance of 
comprehensive risk management, as this practice allows us to identify, 
assess, and mitigate potential threats that could impact our objectives 
and operations. By adopting a comprehensive approach to risk 
management, we can anticipate and proactively respond to adverse 
events in financial, operational, legal, reputational, or compliance 
areas. This strategy helps minimize potential losses while improving our 
strategic decision-making by providing a clearer and more complete 
view of the risks associated with our activities and projects. Furthermore, 
it fosters a culture within our organization that values caution, 
transparency, and adaptability. It enables us to address challenges 
swiftly and e�ectively and adapt to a constantly changing business 
environment to achieve our long-term goals.

This comprehensive approach enables us to manage business impacts 
in various areas. 

Economic: In our company, e�ective risk management influences 
financial stability, avoiding significant economic losses. This ensures the 
continuity of our operations and the sustainability of the business. Our 
risk appetite allows us to assess how much risk we are willing to assume, 
retain, or take, aiming to maximize value for our stakeholders and 
achieve our objectives.  

Environmental: Risk management is essential for minimizing 
environmental impacts from our perspective. Anticipating and mitigating 
potential incidents, such as natural disasters or pollution, helps reduce 
the likelihood of adverse events a�ecting communities and ecosystems. 
Biodiversity protection and environmental conservation are key to our
risk management best practices.

Social:

Human Rights:

Equipo Distrito Manizales

Connecting Colombia

BogotaTeam
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e. :

g.f. :
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Risk Management Process

Padua Gas Compression Station Collaborator
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63939

In 2023, we trained 413 employees, corresponding to 95% of them in risk management.
Our goal for 2024 is to achieve 100% training. This training strengthens our preparedness
and adaptability to changes, ensuring that our team is equipped to handle challenges and
contribute to the ongoing success of the business. It is essential to have personnel with
the necessary skills to manage disruptive events and foster resilience, thus aligning with
the organization's objectives.

We have identified 15 lessons learned with solid action plans, implementing various
strategies immediately:
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Equipo TGI
4040

Acciones tomadas:
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(2-9) (2-11) (Propio-30) 

 

4242Main HQ Collaborators



C

Jaime Alfonso Orjuela Vélez

No independ

100%

President  Grupo Energía Bogotá

 100%

Juan Ricardo Ortega López

No independ
 

 2020



Luisa Fernanda Lafaurie Rivera

No independ
 

16  2022

 100%

C

Héctor José Fajardo Olarte

No independent
 

ar  2017

 100%

Miembros  
Junta Directiva



Miembros  
Junta Directiva

Tatyana María Orozco De La Cruz

Independ

ar  2021

 93,7%

José Fernando Montoya Carrillo

Independent
 

ar   2017

 100%



Miembros  
Junta Directiva

Alvaro Villasante Losada

No independent
 

ar  2018

 100%

Ángela María Orozco Gómez

Independent
 

eptembe   2022

 93,7%



Diana Marcela Orrego Vega

 
ar   2021

.

 100%

Paula Torres Holguín

 
eptembe   2022

 100%

Miembros  
Junta Directiva



(2-13) 

 (2-16) 

(2-12) 

(405-1) 2023

0

2

5

3

Sustainability Week

Main HQ Collaborators



 

(2-17) 

(2-18) 

01

03

04

02

Main HQ Collaborators

Main HQ Collaborators
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(2-24) 

(2-23) 

01 0302

01

02

03

Manizales District Team

Pradera Community
Padua Gas Compression

Station Collaborator
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(2-25) 

(2-25) 

Manizales District Team

Gualanday District Collaborator



(2-26) 

 

(Propio 32) 

Reports 

Total 

3

18

21

3

0

 

 

  

5 3   1 

1 0 1 0 1 

6 0 6 4 2 

3 1 2 1 1 

3 1 2 2 0 

2 1

REPORTES REPORTS 



1.

2.

3.

4. 5.
6.

7. 8.

9.



P rcenta

  

2023

224

224

Client 42

224

224

Client 41

100%

100%

Client 98%

Manizales District Team



(205-3) (206-1) 

(205-1) , :

https://www.tgi.com.co/content/download

https://www.tgi.com.co/en/content/downl

04

05

01

02

03



https://www.tgi.com.co/en/content/downl

Event  

 0 
 0 

 0 
 0 
 0 

Open Doors

Open Doors
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01

02

03

04

05
TGI Collaborator

Sustainability Week
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Mariquita Compression
Station Collaborator

Connecting Colombia



IVA

(ICA
(ICA)
Tax of industry
and commerce

Bogota Collaborators
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c

https://www.tgi.com.co/datos-personales 

https://www.tgi.com.co/grupos-de-interes/informacion-proveedores
/normatividad-en-contratacion 

Manizales District Collaborator

Citygate Manizales

Padua Gas Compression
Station Collaborator



2023     

 234
234

 
29 

%  23,4%
0 

ECG La Sabana Collaborator



(204-1)  2020 2021  2022 2023 

COP 
150.965 188.207 165.373 257.680 

. 
 

COP 
146.260 178.329 131.080  255.990 

P rcenta e

s

% 96,9% 94,8% 79,3% 99,3% 

2022 2023 (Propio 38)

N m  117 226 

N m er  90 152  

2020 2021 2022 2023 

214 164 122 234 

 s 208 156 117 226 

97,20% 95,12% 95,90% 96,58% 

99,3%
 304 



(GRI 407-1) 

 2023

9

0 
31%

9

0 

0 

0

0
0

0

0

0

ECG La Sabana Collaborator

Bogota Team



.

1. "
".

2.

01

02

Main HQ Collaborators

Main HQ Collaborators



Main HQ Collaborators

Bogota Team



  2021  2022  2023  

 3,79 9,05 10 ,05 

USD 317 ,70 647,70 1 .132,5 

% 0,17 0,29 

70%
H1

-
-
-
-

-
-

-- Syngas: 

10%

H3
20%

H2

-



Colaborador sede principalMain HQ Collaborator



Main HQ Collaborator

Open Doors
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Plan  

FASE 02

Implementa
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FASE 03FASE 04FASE

I

PHASE PHASE PHASE PHASE

Manizales District Team
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. 

De  

 

2020 2021 2022 2023

(305-1)  
(  1) 

116.923,15 225.894,55 184.295,30 324.462,88 Ton CO2eq

(305-2) 
 2) 

591,99 406,08 352,33 556,89 Ton CO2eq 

(305-3)  
emiss  (  3) 

54,13 12.853,43 6.847,21 11.277,28 Ton CO2eq 

Total 
(  1, 2 y 3) 

117.569,33 239.154,61 184.755,42 336.297,05 Ton CO2eq 

15.818 80.941 80.709,4 132.568,03 Ton CO2eq 
(

101.751,332 158.213,612 110.785,848 203.729,020 Ton CO2eq   
(Ton CO2eq) 

2021 2022 2023  
(Ton CO2eq) 53 17 54,65 



7.

2020 2021 2022 2023

0,70 1,29 1,01 1,38

 

(305-5) (SASB EM-MD-110a.2.) Reduction of Emissions



 2023 – 2025:

302-1  

 2020 2021  2022 2023 

     

Gasolin 1.318,30 509,18 756,07 796,89 GJ 

2.315.244,00 2.402.962,05 1.987.015,67  2.287.911,37 GJ 

 507,00 156,99 264,34 185,5 GJ 

2.324.929,92 2.409.140,51 1.996.688,63 2.298.628,52 GJ 

 

2336,97 3092,84 3101,62  2257,06 MWH 

 8.413,09 8.795,01 11.165,84 11.607,73 GJ 

 
2.333.343,01 2.417.935,52 2.007.854,47 2.310.236,22 GJ 

 

7.860,62 5.512,29 8.652,55 9.734,73 GJ 

2021 2022 2023 

$1.813.273,94 $1.031.027,0

$7.877.637.820 

$2.086.375.920  

 $486.060.193  

$10.450.073.933 

USD USD COP 

2020 2021  2022 2023  

645.813,8667 669.205,697 554.635,731 638.507,922 MWH 

 

2336,97 3092,84 3101,62  2257,06 MWH 

Padua Gas Compression Station Team

flares



(305-4) Uni  2022  2023  

 
0,0373 0,0671 

T 0,976 1,681

 (PROPIO-51)
 

2020 2021  2022 2023 

100% 100% 100%  100% 

24 24 24  24 

24 24 24  24 

2021  2022 2023 

115.188,92 75.122,29 201.559,24 

(305-7)  Ton 
CO 2 e q

2020 2021 2022 2023 

2,65 54,26 0,2 60,83 

Padua Gas Compression Station Team

Ceiba Pentandra Florian - "The Beauty

Flares



 

 
 

Legal : USD 3,32 M (14.126.600.000 COP) 

: USD 3,52 M (14.977.600.000 COP) 

: USD 3,75 M (15.937.500.000 COP) 

Reputa  USD 3,20 M (13.616.000.000 COP 

 – : USD 3,67 M (15.615.850.000 COP) 

     . 

      

     

Ceiba Pentandra Florian - "The Beauty

Ara severus Loop Vasconia - El
Camilo Influence Zone
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(304-2) 

  

    (304-1) 

Saimiri cassiquiarensis
Cusiana - Monterey



1,265
 

AICA, BST, 
RUNAP 

1,133 
 

AICA, BST, 
RUNAP 

0,244 RUNAP

2,916
AICA, BST, 
PÁRAMO, 
RUNAP 

0,004 BST 

1,265 

1,133 

0,244 

2,916 

0,004 

0,293 BST 0,293 

0,046 BST 0,046 

1,062 
AICA, BST, 
PÁRAMO, 
RUNAP 

0,517 

 LAM0034
Ballenas Barrancabermeja

LAM0054

 Central Los Llanos   La Belleza
Vasconia A.

LAV003-12  e la 
Sabana

 LAM0069

 LAM0138

LAM0230

 LAM0278

Cusiana - Porvenir

LAM0299

LAM0640
Morichal - Yopal

LAM0951  Apiay – 
Villavicencio – 
Bogotá

LAM1461
Ramales, Piedemonte Llanero

LAM2501
Playa Roja - San Vicente 
De Chucuri

e la 
 Sabana

 LAM0138

 LAM0069

 LAM0034Ballenas
Barrancabermeja

  LAM0034  
Ballenas Barrancabermeja

LAM0230

 LAM0278

Cusiana - Porvenir

  LAM0299

LAM0951  
Apiay – Villavicencio – 
Bogotá

LAM1461
Apiay – Villavicencio – 
Bogotá

LAM2501
Apiay – Villavicencio – 
Bogotá

LAM0548 
Ramales De Boyacá

 LAM0548
Ramales De Boyacá LAM0548

Ramales De   Boyacá 0,517 RUNAP, 
PÁRAMO 0,517 

0,030 RUNAP 0,030 

0,079 RUNAP, 
PÁRAMO 0,079 

0,126 BST 0,126 

1,262 AICA, 
RUNAP 1,262 



Cusiana Gas Pipeline - Monterey



(SASB EM-MD-160a.3)

: : 

(304-3) : 

: 

Transform: 

D , 
, 

 



2020 2021  2022 2023   

Cr 0 0 13  13  
En  25 7 136 136 
Vulnerable 57 18  143  143  

 25 8 99 99 
 452 854 2020 2020 

304-4 

Casanare/Tau
ramena 

13 

Valle del 
Cauca/Zarzal 

3,62 

Manizales Colombia



(303-2) 

(303-1) 

  
(303-3) 

Uni  2021  2022 2023 

  0,50 0,40 0,31  

2,01 1 ,61  1 ,79 

3,01 2,01 2,1  

 
 

0,00050 0,00040 0,00031 

0,00201 0,00161 0,00179 

0,00301 0,00201 0,0021 

Manizales Colombia

Solar Panels



(306-1) 

(306-2) 

Solar Panels

Main Pipeline Mariquita - Cali 83



 

RESPEL 

RESPEL 

No

2023

1,75

0,55

5,6

21,05

635,16

(306-4) 
  

Total

 
Ton 0 0 0 

 Ton 0 0 0 

 
Ton 635,16 0 635,16 

Total Ton 635,16 0 635,16 
Ton 0 0 0

Ton 1 ,75 1,75
Ton 0 0 0

Total Ton 1 ,75 0 1,75
Total Total Ton 636,91 636,91 

(306- 5)  Total 

Ton 0 0 0 

 Ton 0 0 0 

Tra Ton 0 0 0 
Ton 21,05 0 21,05 

Subtotal Ton 21,05 0 21,05 
Ton 0 0 0 

Ton 0 0 0 

Ton

 

0,55

 

0 0,55

Ton 5,60 0 5,60 

Ton 5,60  0 0 

Subtotal Ton 0 0 
Total Total Ton 27,2 0 27,2 

(306-3)  2020 2021  2022 2023 
NE NE 545.26 656,21 

NE NE 6.59 7,9 

861,65 579,60 551.85 664,11

 
NA NA NA 
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.

 

Ver políticas

Commercial Policy 
and Customer 

Service:

To provide
optimal service to

our customers.

1

See policies

Bogota Team

Citygate Manizales



 

2020 2021  2022 2023 (Propio 55) Calidad del 
servicio 

 

reputa i n
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(2-7) Uni    

(2-8       

(2-30) 

 

P

(2-7) Uni 2020 2021  2022 2023



(401-3) 

 

Profes ional

2023 

2020 2021 2022 2023 

Bogota Team

Manizales District Team



 

 

 2020 2021 2022 2023

 
brindadas a 

0

50

75

25

100

(404-1)  2023 

   



I

II

III

IV



 

(404-3) 1. 2. 3. 4.

 

 

 

2023

Open Doors

Open Doors



(405-1)  2020 2021 2022 2023 

Afro

M

Indíg n

 
  

  
  

  
  
  

   

  

 

Hombres

Main HQ Collaborators



 

 

2020 2021 2022 2023

98,6% 97,9%

86% 63% 89% 84%

100% 100%

Main HQ Collaborators

Main HQ Collaborators TGI Collaborators
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(403-1) (403-8) 

Selfassessment
processes.

TGI Collaborators

Bogota Collaborators 

Bogota Collaborators 



(403-4)

 

(403-7) 

(Propio 61) 

COPASST and Workplace Coexistence 
Committee

TOA Card (Risk Observation and
Assurance Card)

HIRAM and SJA Procedure
Participation Surveys

Work Accident Investigation Team

Gas Padua Compression
Station Equipment

Open Doors

Bogotá Collaborators Team



 

Villavicencio Compression Station Collaborator

Cogua District Collaborators



LTIFR   2,13 1,07 1,07

LTIFR   0,93  1,12 0,47

0

0,68

0

0 0 0 

 0 0 0 0 

2020 2021  2022 2023 

Indica or 2023

0

0  

1  

0  

 
0  

 1.07

102.60

 

0 

0 

935 .645,04 

 0 

 0 

 1  

 0 

 0 

0.48 

 0

33,76

 

0 

(40 3 - 9)
(403 - 10)  

Cogua District Collaborators

Padua Compression
Station Collaborator



   

(3-3) 

(408-1) (409-1) 

 

Rural Gasification Project
Puente Nacional

Interactive Classrooms
Projects Agustín Codazzi

Project She is Energy at La Guajira



 

2020 2021  2022 2023 (Propio 55) Calidad del 
servicio 

 

reputa i n 

(2-24iii) 

Promo e nder

Respe t

 



(2-24 iv)

01

02

03

(411-1) 

ABC 

Manizales Colombia



 
(2-24 v) 



(3-3) 

   

 en la 

  

Manizales Community



 

 

Project She is Energy - Gira Tolima



(203-2) 

(Propio 72) 

2021 2022 2023

144’547.651 15’485.769 $ 24.200.000

1.772’806.730 2.298.479.362 $ 4.121.137.950

(Propio 70) 

 

 
11.537 20.414 39.517

2020 2021 2022 2023

28.313 11.537 20.414  39.517

USD 1.110.628 USD 512.240 USD 543.766  COP $ 4.145.337.950 

USD 1.194.981 USD 142.869 USD 479.638  COP$ 4.121.137.950 

Propio 80 - 

 

SROI 1,97 0,72 1,91  2,08 

.

Solar Interactive Boardroom Project

Ella es energia Project Mariquita

Marsella Volunteer Work



(413-2) 

 

 

Número de PQRS atendidas 
y resueltas en tiempos 
establecidos 

 

 

 

(Propio 77) 
202 0

2021 2022 2023

Ella es energia Project Mariquita

Classrooms Project Agustín Codazzi- Cesar Cogua Tree Planting Campaign



(Propio 79) 

Pro

Puerto Wilches Community



(Propio) 

 

(Propio 76) 2020 2021 2022 2023

2023 2022

Marsella Community

Rural Gasification Project in Puente Nacional



*

Pradera Community

Solar Interactive Classrooms Project Agustín Codazzi



: 

Proyecto Aulas Agustón Codazzi- CesarClassrooms Project Agustón Codazzi- Cesar 



 

Proyecto Aulas Agustón Codazzi- CesarClassrooms Project Agustín Codazzi - Cesar

Solar Interactive Classrooms Project



AIE NZE 2050

AIE 2DS

AIE B2DS

AIE 450

CP 1.9 (or SSP1 1.9)

RCP 2.6 (or SSP1 2.6)

RCP 3.4 (or SSP4 3.4)

RCP 4.5 (or SSP2 4.5)

RCP 6.0 (or SSP4 6.0)

RCP 7.0 (or SSP3 7.0)

RCP 8.5 (or SSP5 8.5)

 

 
2023  

2030 

2040

 
2040  

2050 

Impact 

 

•

•

•

•

•

•

•

•

•

•

•

•



Impact 
 

 

 

•

•

•

•

•

•

•

 

•

•

•

•

•

•

•

•

•

•

•

Impact 
 

 

•
•
•

•
•
•

•
•

•

•

•

 

 

•

•

•

•

•
•

 

 

•

•

•

•



1 2 3 44

   

 
 

 
 

 
USD 3,70 M 

 USD 3,41 M 



:

$  

$6.343.652.344 

$32.725.000 

$1.501.260.476 

Total  $7.877.637.820 

$  

$1.986.873.980 

$99.501.940 

$2.086.375.920 

$85.144.500 

$199.920.000 

$200.995.693 

$486.060.193 



N° Prioriza i n 

1 1 

2 3 

3 12 

4 6 

5 7 

6 9 

7 8 

8 5 

9 10 

10 11 

11 4 

12 2 
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Gas Compression Station La Sabana

Villavicencio Gas Compression Station Collaborator

ECG Miraflores Collaborators

flare
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2020 2021 2022 2023 

148,09 74,81 44,78 73,94  
149,32 83,59  24,97  46,3  

147  67 81  
71,23

201  49 43 
141 1015 580 

77,22  
160  61  28 
123  78 13  

47,03  
147  67 81  
201  49 43 

60,49  
141 1015 580 
160  61  28 

44,33
123  78 13  

ND ND ND ND 

457  456  448  429 

68095  37547  13857 23097  
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15,80%  
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( )

 Prof esional (Total) 44,70% 44,60% 42,50%  42,00%  

36,10% 35,30% 36,00%  4,41%

5,00%  5,00%  5,30%  36,89%

41,10% 40,30% 41,30% 41,30%

100,00% 100,00% 100,10% 100,00%



(GRI 405-1) E  
   

 
2020 2021 2022 2023 

3 10  8 8 
3 12  12  14  
6 22 20 22 
18  14  19  19  
33 27 31  26 
51  41  50 45 
1 1 1 1 
7 6 3 4 
8 7 4 5 

72 74 74 71  
132  132  119 110
204 206 193  181
165  163  163  19  
23 23 24 159  
188  186  187  178  
457  462 211 431  

(GRI405-1) Empl  2020 2021 2022 2023 

10  12  8 7 

16  19  10  7 

26 31  18  14  
87 90 94 88 

234  228 211 201  
321  318  305 289 
20 20 24 23 
90 93 108  105  
110 113 132  128  

(GRI 405-1)  
2020 2021 2022 2023 

2% 3% 2% 2% 

4% 4% 2% 2% 

6% 7% 4% 3% 

19%  20% 21%  20% 

51%  50% 47%  47%  

70% 69% 67% 67% 

5% 5% 5% 5% 

20% 20% 24%  24%  

) 
24%  25% 29% 30% 

 
 

2021 2022 2023 

 5   10   5   10   5   10  

1,00%  1,00%  1,00%  2,00%  0,23% 0 

2,00%  2,00%  2,00%  3,00%  0 0,23% 

1,00%  2,00%  2,00%  6,00%  0 0 

1,00%  3,00%  2,00%  3,00%  0,23% 0,23% 

 

 

  

Profes ional 

/  3,00%  7,00%  5,00%  6,00%  0,23% 0,23% 



 2020 2021 2022 2023 

20 24 28 27 

36,00%  38,00%  38,00%  39 

N/A  20 20 19  

N/A  37,00%  37,00%  42%  

N/A  7 7 8 

N/A  37,00%  37,00%  36 

0 0 8 4 

0,00%  0,00%  61,50% 44%  

14  14  23 21  

14,00% 14,00% 30,00%  24%  

0 0 0 0 

0,00%  0,00%  0,00%  0 

1 1 1 0 
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0 0 
8,78%  0 
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 2020 2021 2022 2023 

$35.288.609 $36.114.737 $41.858.696  $56.286.508

$43.066.218 $44.074.425 $51.084.353  $68.692.055

$18.166.660 $18.593.010 $19.643.389  $23.671.854

$22.595.692 $23.125.986 $24.432.447  $29.443.052

$7.898.087 $8.139.774 $8.785.009 $8.989.138

COP COP COP COP 

 2020 2021 2022 2023 

$28.947.296 $28.789.181 $32.498.824  $53.822.996

$35.327.280 $35.134.316 $39.661.565  $65.685.584

$15.692.932 $18.435.985 $19.124.621 $24.036.334

$19.518.869 $22.930.678 $23.787.204  $29.896.393

$8.784.786 $8.768.576 $9.376.148 $8.056.081

COP COP COP COP 
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Sirs. 
Shareholders and other interested parties of   
Transportadora de Gas Internacional S.A. (hereinafter “The Company”) 
Medellín, Antioquia 
 
 
INDEPENDENT LIMITED ASSURANCE REPORT 
 
 
Scope of our Work 
 
 
We have been engaged by Transportadora de Gas Internacional S.A. (“The Company”) 
to perform a limited assurance engagement on the information detailed in Annex A 
(hereinafter, the information subject to assurance), included in the Sustainability Report 
for the year ended december 31, 2023. 
 
Our limited assurance engagement was performed solely in relation to the selected 
sustainability information included in Annex A. Our assurance report does not extend to 
prior periods' information nor other information included in the Sustainability Report 2023, 
nor other information related to that report that may incorporate images, audios, or 
videos. 
 
 
Criteria applied by Transportadora de Gas Internacional S.A. 
 
The criteria used by The Company's management to prepare the assurance information 
detailed in annex A and included in the Sustainability Report 2023 were established 
considering the concepts, requirements and principles contained in the Global Reporting 
Initiative (GRI), as well as the criteria defined by The Company for its own indicator and 
the criteria defined for its dual materiality analysis process, which are detailed in annex A 
enclosed. 
 
 
Responsibilities of Transportadora de Gas Internacional S.A. management on the 
information subject to assurance included in the Sustainability Report 2023 
 
The Company's management is responsible for the preparation and presentation of the 
information subject to assurance included in the Sustainability Report 2023, in accordance 
with the criteria of the Global Reporting Initiative (GRI) standards, as well as the criteria 
defined by The Company for its own indicator and the criteria defined for its dual 
materiality analysis process, which are detailed in annex A enclosed. This responsibility 
includes designing, implementing, and preserving internal control necessary to allow for 
the preparation of information subject to assurance that is free from material errors, 
whether due to fraud or error. 
 
 
Responsibilities of BDO 
 
Our responsibility is to express a limited assurance conclusion on the information subject 
to assurance based on the procedures we have performed and the evidence we have 
obtained. We conducted our limited assurance engagement in accordance with ISAE 3000 
(revised) International Standard on Assurance Engagements other than the audit or review 
of historical financial information issued by the “International Auditing and Assurance 
Standards Board” (IAASB). This standard requires us to conclude if any facts have come to 
our attention that cause us to believe that management's representations are not fairly 
stated in all material respects. In a limited assurance engagement, the practitioner 
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performs procedures (primarily by making inquiries of management and others within the 
entity, as appropriate, and applying analytical procedures), and evaluates the evidence 
obtained.   
 
 
The procedures we performed were supported by our professional judgment and included 
inquiries, observation of processes performed, inspection of documents, analytical 
procedures, evaluation of the adequacy of quantification methods and reporting policies, 
and concordance or reconciliation with the underlying records. 
 
Given the circumstances of commitment, we have performed the following procedures: 
 

a) Through inquiries, it obtained an understanding of the control environment and 
significant The Company information systems but did not evaluate the design of 
the control activities or collect evidence on their implementation, nor test their 
operating effectiveness. 

 
b) Understanding of the instruments used to generate, compile, and report the 

information subject to assurance by inquiries with the personnel responsible for 
the related processes. 
 

c) Inquiry with management to understand the process carried out by Transportadora 
de Gas Internacional S.A., regarding the material issues as well as the participation 
of stakeholders in this process. 
 

d) Review and understanding of the process to determine the dual materiality 2023 of 
Transportadora de Gas Internacional S.A. 

 
e) Interviews with The Company personnel to have a better understanding of the 

business and the Report preparation process. 
 

f) Interviews with the corporate staff of Transportadora de Gas Internacional S.A. 
responsible for the information to be reported in order to understand the process 
of collection, consolidation and presentation of the information subject to 
assurance. 
 

g) Interviews with the plants selected for the review of the information that feeds 
the corporate-level consolidation of environmental issues. 
 

h) Interviews with the regional offices to review the social investment data. 
 

i) Verification of the calculation criteria and their proper application according to 
the methodologies described in the criteria of the indicators under assurance. 

  
j) Performing analytical review procedures to support the fairness of the data.  

 
k) Comparison of the information reported in the Sustainability Report with the 

information corresponding to the relevant underlying sources to ensure that the 
information has been included in the Sustainability Report. 

 
l) Analysis of the collection and internal control processes of the quantitative data 

reflected in the Report, regarding the reliability of the information, using 
analytical procedures and review tests based on sampling. 
 

m) Review of the data to be reported on the MERO platform to date 02-23-2024. 
 

n) Reading the information included in the Sustainability Report to determine if it is 
in line with our general knowledge and experience, in relation to the sustainability 
performance of Transportadora de Gas Internacional S.A. 
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o) Applied substantive tests on a random selective basis of the information subject to 

assurance, prepared by management, to determine the standards, indicators and 
verify that the data were accurately measured, recorded, compiled, and reported 
through: 
 

i. Inspection of policies and procedures set by The Company. 
ii. Inspection of supporting documents of internal and external sources. 
iii. Recalculations. 
iv. Information reported by Management compared to that set forth in the 

criteria section of this report. 
 
En el anexo A se detalla la información objeto de aseguramiento incluida en el alcance de 
nuestro trabajo. 
 
Our limited assurance engagement was conducted only with respect to the information 
subject to assurance included in Annex A, for the year ended december 31, 2023; and we 
have not performed any procedures with respect to prior years, future projections and 
goals, or any other elements of other information included in the Sustainability Report for 
the year ended december 31, 2023 and, therefore, we do not express a conclusion in this 
regard. 
 
The procedures applied in a limited assurance engagement vary in nature and timing of 
application and are of reduced scope than in the case of a reasonable assurance 
engagement and, consequently, the level of reliability obtained in a limited assurance 
engagement is substantially lower than that which would have been achieved in the case 
of a reasonable assurance engagement. 
 
We consider that the evidence collected is adequate and appropriate to provide a basis for 
our limited assurance conclusion. 
 
 
Independence and Quality Control 
 
We have complied with the ethical and independence requirements of the professional 
code of ethics for public accountants issued by the International Ethics Standard Board for 
Accountants (IESBA), which is based on the principles of integrity, objectivity, professional 
competence and due care, confidentiality and professional behavior. 
 
Our firm BDO Audit S.A.S BIC applies the International Standard on Quality Management 
(“ISQM”) 1 and, therefore, preserves a comprehensive quality control system that includes 
documented policies and procedures related to compliance with ethical requirements, 
professional standards and requirements of applicable laws and regulations. 
 
 
Inherent limitations of the assurance engagement 

The selected sustainability disclosures are subject to inherent uncertainty due to the use 
of non-financial information which is subject to greater inherent limitations than financial 
information due to the nature of the methods used to determine, calculate, sample or 
estimate such information. In the preparation of the information, the entity performs 
qualitative interpretations about the relevance, materiality and accuracy of the 
information that are subject to assumptions and judgments. 
 
 
Conclusion of limited assurance 
 
Based on the procedures we have performed and on the evidence we have gathered, no 
situation has been brought to call our attention that leads us to believe that the 
information subject to assurance included in Annex A of the Sustainability Report for the 
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year ended December 31, 2023 of a) Transportadora de Gas Internacional S.A. has not 
complied with the provisions of the criteria section of this report. 
 
 
Restriction on use of the Report 

Our report is exclusively issued for the purpose set forth in the first paragraph and should 
not be used for any other purpose nor be distributed to other parties separately. This report 
covers only the issues mentioned in the preceding sections and the information subject to 
assurance included in Annex A and does not extend to any other financial and non-financial 
information included in the Sustainability Report of  Transportadora de Gas Internacional 
S.A. for the year ended december 31, 2023, nor to its financial statements, taken as a 
whole. 

 
Action plan 
 
BDO Audit S.A.S. BIC delivers to Transportadora de Gas Internacional S.A. through an 
additional report, recommendations of action for future preparation of the Sustainability 
Report, which do not modify the conclusion expressed in this report, seeking to strengthen 
the process of construction, management, measurement, review, reporting and 
communication of The Company's sustainability indicators. 
 
 
 
 
 
 
 
Luis Fernando Gómez González 
Audit and Assurance Partner 
Certified Public Accountant PL 144.355 
 
 
Member of
BDO Audit S.A.S BIC
Bogotá D.C., April 05, 2024.
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ANNEX A 
 
Scope of limited assurance 
 
The following are the GRI Standards, the indicators defined by Management as its own and 
the criteria defined for its dual materiality analysis process covered by this assurance. 
 
These criteria are an integral part of our independent limited assurance report on the 
Management and Sustainability Report of Transportadora de Gas Internacional S.A. for the 
period from January 1 to December 31, 2023. 
 

Standard GRI Description 

GRI 305-1                                                         Direct (Scope 1) GHG emissions. 
GRI 305-2 Energy indirect (Scope 2) GHG emissions (Location method) and (Market Method). 

GRI 305-3 Other indirect (Scope 3) GHG emissions. 

GRI 201-1 Direct economic value generated and distributed. 

GRI 205-2 Communication and training about anti-corruption policies and procedures. 

GRI 302-1 (used for S&P 
Global CSA) 

Energy consumption within the organization. 

GRI 303-5 (used for S&P 
Global CSA) 

Water consumption. 

Company Indicators Description 

Own GEB investments in energy transition. 

Own (used for S&P Global CSA) R&D&i expenses. 

Own Materialization of strategic risks. 

Own Structure, diversity and management in governing bodies. 

Own (used for S&P Global CSA) Waste Disposal. 

Own Total social investment. 

Own (used for S&P Global CSA) Fatalities and LTIFR in employees and contractors. 

Own (used for S&P Global CSA) Average salary by gender. 

Own (used for S&P Global CSA) Methane Emissions. 

Own (used for S&P Global 
CSA Questions 1.75 and 
1.7.6) 

Supplier selection. 

Own (used for S&P Global CSA 
Questions 1.75 and 1.7.6) 

Supplier selection. 

Own (used for S&P Global CSA 
Questions 1.75 and 1.7.6) 

Supplier evaluation and development. 

  

GCCA Standard 

Water collection by source 

Total water discharge by destination   

Total water consumption   

Specific water consumption   
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Company Indicators Description 

Water recycled and reused.   

Number and percentage of active and inactive quarries with high biodiversity value 
that have a biodiversity management plan.   

Number and percentage of released areas rehabilitated in active and inactive 
quarries.   

Percentage of active and inactive quarries with closure plans in place.   

IUCN Red List species and national conservation list species occurring in areas 
impacted by operations. 

Total CO2 emissions - gross   

Total CO2 emissions - net   

Specific CO2 emissions - gross   

Specific CO2 emissions - net 

Specific caloric consumption of clinker production.   

Alternative fuels rate.   

Rate of biomass as fuel.   

Clinker/cement factor.   

Percentage of alternative raw materials in (cement).   

Total coverage (percentage of Clinker produced in covered kilns with continuous or 
discontinuous monitoring systems for particulate matter, NOx, SOx, VOC/THC, heavy 
metals).   

Coverage with continuous emissions monitoring (percentage of Clinker produced in 
kilns covered with continuous monitoring systems for particulate matter, NOx, SO2).   

Absolute Emissions of Particulate Matter from clinker kilns only. 

Coverage rate monitoring of particulate matter.   

Specific NOx emissions.   

Coverage rate NOx monitoring.   

Specific SOx emissions.  

Coverage rate of SOx monitoring.   

Absolute VOC/THC emissions.   

Specific VOC/THC emissions. 

Coverage rate of VOC/THC monitoring.   

Absolute emissions PCDD/F.   

Specific PCDD/F emissions. 

Coverage rate of PCDD/F monitoring.   

Absolute Hg* emissions.   

Specific Hg emissions.  

Coverage rate of Hg monitoring.   

Absolute emissions HM1 (Cd + Tl).  

Specific emissions HM1 (Cd + Tl).  
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Company Indicators Description 

Coverage rate HM1 monitoring (Cd + Tl).   

Absolute HM2 emissions (sum of Sb, As, Pb, Cr, Co, Cu, Mn, Ni, V).   

Specific HM2 emissions (sum of Sb, As, Pb, Cr, Co, Cu, Mn, Ni, V).   

Coverage rate of HM2 monitoring (Sum of Sb, As, Pb, Cr, Co, Cu, Mn, Ni, V) 

Injuries due to occupational accidents.   

Index of frequency and severity - employees.   

Index of frequency and severity - contractors.   

Number of injuries per lost time: short absence and long absence.   

Fatalities in direct employees.   

Fatalities in contractors.   

Fatalities in third party employees.   

Indicators of Value Added 
to Society VAS 

Description 

Direct GHG emissions Scope 1 

Indirect GHG emissions from energy generation Scope 2 

Average salaries for men and women   

Direct GHG emissions Scope 1 

Water consumption in extreme areas of water scarcity 

Water consumption in areas of water scarcity   

Water consumption in areas of water stress 

Water consumption in extreme areas of water scarcity   

Net impacts on biodiversity by ecosystem type (affected areas, restored areas, offset 
areas)   

Significant air emissions of particulate matter, NOx, and SOx 

Analysis of materiality Descripción 

Dual materiality analysis 
year 2022 

Methodological process designed and implemented by Transportadora de Gas 
Internacional S.A. for the analysis of double materiality year 2022, valid for two (2) 
years and whose description is included in the Sustainability Report 2023. 
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GRI CONTENIDOCONTEN OIL&GAS
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